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(well - being)

Health is a state of complete physical, mental

and social well - being and not merely the

absence of disease or infirmity .
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Well -being

2.1

SDGs Well - being

2015 9

SDGs ễ Well -Being

ṕGood Health and

Well -BeingṖ Ṉ Ṅ

Well -being

SDGs

2021 ṕ Ṗ

Ṅ

2018

NGO Wellbeing Economy

Alliance( WEAll)

WEAll

GDP

2040

Ṅ

Wellbeing Economy Governments( WEgo)

Well -being

Well -being

ṕ"We

need to address the societal well -being of our

nation, not just the economic well -beingºṖ

2019 1 ṕ Ṗ

5 ṕWell -being Budget Ṗ

2.2

Well - being

GAH

Well -being
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Ṗ 2009
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2019
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2021 Ỉ

Well -

being ỖớỔ

2021 11 1

ṕ Ṗ

ṕ Ṗ

KPI

2.3

Gallup Wellbeing for Planet Earth ṕWPEṖ

Foundation GWI ṕ The Global

Wellbeing Initiative Ṗ 2021

Well -being 4.4

10 2025 7
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2011

Nfluence

Partners

3

Body & Physical Well -

ness Mental &

Emotional Wellness

Workplace & Life Wellness

ẑ1)https : // globalwellnessinstitute .org /press -room/press -

releases/ 2021 -gwi -research -report/
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3.1

SDGs

SDGs ễ Good health and Well -being

ṕ Ṗ

Society 5 .0

Society 5.0 Ỉ

ể

3.2

ESG

ESG

Social

400

Global Well -being Institute

400

BtoC

BtoB

AI

AI

3.3

2014
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ẑ2) Wyld , DAVID C. "Research briefs: Do happier employees really stay longer." Academy of Management 

Perspectives 28.1 (2014): 1 -3.
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3

Well -being

2005

3 31Ṿ 37Ṿ

ẑễ

COVID-19

2020

2,658

ṕ Ṗ ṕ

Ṗ

ṕ
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2020 8 ṕSECṖ

ṕHuman CapitalṖ
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organizational health, safety and well -

being( )

Well -being

Organizational culture ṕ Ṗ

Well -

being

Well -being

11

ẑ3) Lyubomirsky, Sonja, Laura King, and Ed Diener. "The benefits of frequent positive affect: Does happiness lead to 

success?." Psychological bulletin 131.6 (2005): 803.

ẑ4) , , https : //www .recruit -ms.co.jp/research/inquiry/ 0000000852 /
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Well -being Ệ

Positive, Negative, Negative Transition,

Positive Transition Positive

Negative Negative

Transition

Positive Transition

Well -being

Ệ

Well - being ễ

Well - being

Well - being Well - being

Positive

Negative

Negative

4.1 Well - being

Positive

3

TODO

4.2 Well - being

Positive

Positive Negative

Negative Transition

Ṅ

Well -being

4.3 Well - being

Negative

Negative

( )

Positive

Positive Transition
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AI

5.2 AI

AI AI

AI 2016

ẑ5

AI

2019 The European Commission sHigh Level

Expert Group on Artificial Intelligence

Ethics Guidelines for Trustworthy AI(

:Trustworthy AI) trustworthy

lawful( ) ethical( ) robust(

) Trustworthy AI

·

·

·

·

·

·

·
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ẑ5Ṗ . "AI AI ." 3.2 (2020): 1 -24. 
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